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Part-1

Academic Resources (Faculty) and

Academic Activities



[Timetable]

H Dissatisfied

M Neutral

m Satisfied

M Very Dissatisfied

M Very satisfied

[Encouragement for Out of the Box and Innovative
Thinking]

16% = 12%

M Dissatisfied

8%

H Neutral

m Satisfied

B Very Dissatisfied

H Very satisfied

[Curriculum delivery: Linking Theory with Examples and

| Dissatisfied

B Neutral

W Satisfied

B Very Dissatisfied

M Very satisfied

[Use of Teaching Aids and ICT in the Class to Facilitate

W Dissatisfied

B Neutral

W Satisfied

M Very Dissatisfied

M Very satisfied



[Expertise of the faculty for the course]

[Internal Assessment Process]

W Dissatisfied

B Neutral

m Satisfied

M Very Dissatisfied

B Very satisfied

m Dissatisfied

H Neutral

m Satisfied

B Very Dissatisfied

M Very satisfied

[Timely Syllabus completion of the courses]

W Dissatisfied

B Neutral

m Satisfied

M Very Dissatisfied

M Very satisfied

[Sufficient course choices were given for GE,SEC, DSE,
VAC courses]

W Dissatisfied

B Neutral

W Satisfied

M Very Dissatisfied

M Very satisfied



[Remedial/doubt clearing classes]

M Dissatisfied

H Neutral

m Satisfied

M Very Dissatisfied

M Very satisfied

[Seminars/Conferences/Workshops related to courses of

study are organised]

W Dissatisfied

B Neutral

W Satisfied

M Very Dissatisfied

M Very satisfied

[Field trips]

W Dissatisfied

B Neutral

m Satisfied

M Very Dissatisfied

M Very satisfied



[Overall Learning Experience with the faculty]

W Dissatisfied

B Neutral

m Satisfied

M Very Dissatisfied

B Very satisfied

[Hands on Training for Academic Enhancement]

M Dissatisfied

B Neutral

m Satisfied

M Very Dissatisfied

M Very satisfied




Part-2

Co-Curricular
and
Extra-Curricular related



[Sufficient societies for extra and co- curricular activities.] [The purpose for which events (workshops, seminars) are
hosted is duly met]

H Dissatisfied
M Dissatisfied
B Neutral
H Neutral
m Satisfied
m Satisfied
B Very dissatisfied .
M Very dissatisfied
M Very Satisfied
H Very Satisfied

[The events hosted by societies are adequate | [Ample opportunities to participate in the extracurricular
activities.]

M Dissatisfied
M Dissatisfied
H Neutral
B Neutral
W Satisfied
W Satisfied
M Very dissatisfied
H Very dissatisfied
H Very Satisfied
M Very Satisfied




Part-3

Infrastructure Facilities



Infrastructure Facilities Sports Facilities

H Dissatisfied

H Neutral

m Satisfied

M Very dissatisfied

M Very satisfied

Infrastructure Facilities [IT facilities (availability of
projectors, computers and wifi related)]

H Dissatisfied

B Neutral

M Satisfied

B Very dissatisfied

M Very satisfied

Infrastructure Facilities [Canteen food]

Infrastructure Facilities [Library Facilities]

H Dissatisfied

B Neutral

m Satisfied

B Very dissatisfied

M Very satisfied

H Dissatisfied

H Neutral

m Satisfied

H Very dissatisfied

M Very satisfied



Infrastructure Facilities Classrooms are spacious and
well ventilated

H Dissatisfied

H Neutral

m Satisfied

M Very dissatisfied

H Very satisfied

Infrastructure Facilities Drinking water facility

H Dissatisfied

H Neutral

m Satisfied

B Very dissatisfied

M Very satisfied

Infrastructure Facilities Cleanliness of Washrooms

H Dissatisfied

B Neutral

m Satisfied

B Very dissatisfied

M Very satisfied

Infrastructure Facilities Facilities for Differently-abled

H Dissatisfied

H Neutral

m Satisfied

M Very dissatisfied

H Very satisfied



Infrastructure Facilities College website

H Dissatisfied

B Neutral

m Satisfied

M Very dissatisfied

M Very satisfied

Infrastructure Facilities Counselling Facility

H Dissatisfied

H Neutral

m Satisfied

B Very dissatisfied

M Very satisfied

Infrastructure Facilities Medical Facilities with Doctor

H Dissatisfied

B Neutral

m Satisfied

B Very dissatisfied

M Very satisfied

Infrastructure Facilities [Safe and secure campus (CCTV
Surveillance System)]

H Dissatisfied

H Neutral

m Satisfied

M Very dissatisfied

H Very satisfied



Part -4
Administrative Staff




Administrative Staff Guidance and help from Laboratory
Staff

H Dissatisfied

H Neutral

m Satisfied

M Very dissatisfied

H Very Satisfied

Administrative Staff Behavior of Security Staff

| Dissatisfied

H Neutral

W Satisfied

M Very dissatisfied

M Very Satisfied

Administrative Staff Redressal of students' concern by

14%

12%

Office Staff

10%

H Dissatisfied

m Neutral

m Satisfied

M Very dissatisfied

H Very Satisfied



Administrative Staff Maintenance Staff (Gardener,
Cleaning staff etc.)

H Dissatisfied

H Neutral

m Satisfied

M Very dissatisfied
H Very Satisfied

Administrative Staff Support from Library Staff

H Dissatisfied

H Neutral

m Satisfied

M Very dissatisfied

M Very Satisfied




Part -5
Student Support




Student SupportStudents mentorship program Student SupportStudent grievance redressal
mechanism

H Dissatisfied
M Dissatisfied
B Neutral
H Neutral
m Satisfied
W Satisfied
m Very dissatisfied .
M Very dissatisfied
M Very Satisfied
H Very Satisfied

Student SupportDealing with incidences of sexual
harassment cases

H Dissatisfied

H Neutral

m Satisfied

B Very dissatisfied

M Very Satisfied




Summary

Suggestions regarding the ERP
system Introduced for Attendance,
| A, extracurricular societies

Information and placement (app)




Positive Feedback:

ko E

The app is considered a good initiative, aiding both students and teachers in maintaining discipline and punctuality.
Useful for tracking attendance records and academic information in a fair and transparent manner.

Helps students stay informed about their attendance and internal assessments.

Conceptually, the ERP system is a progressive step towards integrating attendance and academic tracking.

Features like notifications, marks display, and event tracking are appreciated.

Areas for Improvement:

1.

Time Table Issues:

o Students traveling long distances face issues with large gaps between classes.

o Classes should not have gaps longer than 1 hour to avoid wasting time.
Attendance Criteria and Exemptions:

o Attendance exemptions should be considered for students preparing for competitive exams or living far from the college.
Placement and Internship Opportunities:

o Limited opportunities for students in specific fields like microbiology.

o Placement and internship notifications should be more frequent and accessible.
Extracurricular Activities and Societies:

o Extracurricular attendance should be granted only for actual participation days, not randomly.

o Society attendance is often not properly recorded or updated on the ERP.

o The system should track and display society participation more transparently and timely.
Technical and Functional Issues:

o The app frequently experiences glitches and bugs.

o The ERP portal and app often show discrepancies in attendance and marks.

o The user interface needs to be more user-friendly and easier to navigate.

o Notifications are often delayed or not received, causing students to miss important updates.

o Attendance should be marked and updated on the same day to avoid errors.
Policy and Management Concerns:

o The system is perceived as restrictive, limiting students’ ability to manage their time and explore other interests.

o The ERP system has created stress among students due to its rigid attendance policies.

o Some faculty members and administrative staff are unresponsive or rude about ERP-related issues.

o The process for addressing discrepancies in attendance and marks is cumbersome and slow.
General Improvements:

o The overall attendance percentage should be easily accessible on the app.



Features from the ERP website should be integrated into the app.

Regular maintenance and updates should be conducted to ensure smooth operation.

More features like assignment tracking, performance analytics, and job listings should be added.

The marking scheme for internal assessments should be transparent and accurately reflected on the portal.
There should be a mechanism for submitting medical certificates and other documents through the app.
The system should include notifications for administrative updates and academic schedules.

o O O 0O O O

Overall Summary: While the ERP system is a step forward in integrating academic management, there are significant areas that require
improvement, particularly in addressing technical glitches, improving user experience, and ensuring accurate and timely updates. Feedback
suggests a need for more flexibility in attendance policies and better support for extracurricular activities and placements.



